
Senior Leader Apprenticeship
with NPQSL

Level 7
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The following are examples of the key
topics, which are explored through the
lens of the work of a senior leader:

School / college culture
Teaching
Curriculum and assessment
Behaviour
Additional and special educational
needs and disabilities
Finance and budgeting
Organisational management
Driving sustainable change
Working in partnership
Using data and assessing impact
Implementing a ‘change project’

Who We Are

Educational and Sporting Futures are an innovative Ofsted
‘Outstanding’ apprenticeship training provider, that creates
opportunities and raises aiɄ  nnd g’ a d A r─sr 
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Networking
Opportunities to network and
share good practice with local
colleagues

Throughout your programme, you will receive support from your dedicated
apprenticeship and NPQ facilitator.

Additional support will be provided by your in-school coach who will join your
apprenticeship facilitator to review your progress on six occasions throughout the
programme.

You will engage in a variety of learning activities, enabling you to learn and apply your
new knowledge and skills through practical activities and projects. This includes:

Application of Learning
Lead change within your setting
through delivery of a bespoke
action project
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Leadership and change:  Theories, Models, Attributes
and Your Setting

Part 1: Effective professional development
Part 2: The National context of education

How can we support colleagues to deliver high quality
coaching and mentoring to improve all aspects of
teaching?
Giving and receiving feedback + 360 Leadership Tool  

Undertaking research to understand the changing
needs of pupils
Using data to make evidence informed decisions 

Effective communication : Understanding the
landscape and using marketing strategies to build
eth



Formative assessment takes place throughout the programme, helping you to
understand the progress you are making, and for your facilitators to adapt your learning
experiences.

Whilst studying, regular progress reviews will take place with you, your in-school coach
and your apprenticeship facilitator. The final assessments provide the opportunity to
demonstrate the full range of knowledge, skills, and behaviours you have developed
throughout the programme.

There are two separate assessment processes, one of each of your qualifications.

You will need to meet two criteria in order
to achieve the NPQSL:

Engagement with a minimum of 90%
of the course
Successful completion of the NPQSL
Summative Assessment which takes
the form of a 2,500-word response to a
case study, completed in a single 8-
day window at the end of your
programme. The assessment will give
you the opportunity to demonstrate
how you would deploy the knowledge,
skills and understanding gained
through the NPQ to lead and
implement a specific aspect of change.
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uȒ ʳɐʔɶ ǸɃɳȺɐʳǸɶ ṵɾǪțɐɐȺṞ ɅʔɶɾǸɶʳṞ ¶!ÿṞ
ɐɶ ȺɐǪǍȺ ǍʔʌțɐɶȡʌʳṶ țǍɾ Ǎ ɾǍȺǍɶʳ ǩȡȺȺ ɐȒ
ɐʬǸɶ ễᶱ ɃȡȺȺȡɐɅṞ ʌțǸʳ ʭȡȺȺ ǩǸ Ǎ ȺǸʬʳẁ
ɳǍʳȡɅȓ ɐɶȓǍɅȡɾǍʌȡɐɅṞ ʭțȡǪț ɃǸǍɅɾ
ᶯᶮᶮụ ɐȒ ʌțǸ Ǫɐɾʌ ɐȒ ʌțǸ ɳɶɐȓɶǍɃɃǸ ǪǍɅ
ǩǸ ȒʔɅǱǸǱ ȒɶɐɃ ʌțǸ ǸɃɳȺɐʳǸɶẏɾ ȺǸʬʳ
ɳɐʌṣ ¬Ǹʬʳ ɳǍʳȡɅȓ ǸɃɳȺɐʳǸɶɾ ǪǍɅ ǍǪǪǸɾɾ
ʌțǸȡɶ ȒʔɅǱɾ ʌțɶɐʔȓț ʌțǸ ǪǸɅʌɶǍȺ EȡȓȡʌǍȺ
!ɳɳɶǸɅʌȡǪǸɾțȡɳ ñǸɶʬȡǪǸ ṵE!ñṶṣ

¬ɐǪǍȺ !ʔʌțɐɶȡʌʳ ɾǪțɐɐȺɾ ǪɐɅʌɶȡǩʔʌǸ ʌɐ Ǎ
ȺǍɶȓǸ ȺǸʬʳṞ ȶɅɐʭɅ Ǎɾ Ǎ ɾțǍɶǸǱ ȺǸʬʳ ɳɐʌṣ
fʔɅǱȡɅȓ ǪǍɅ ǩǸ ǍǪǪǸɾɾǸǱ ǸʬǸɅ ȡȒ ʳɐʔɶ
ɾǪțɐɐȺ ɳǍʳɶɐȺȺ ȡɾ ǩǸȺɐʭ ʌțǸ ễᶱ ɃȡȺȺȡɐɅ
ȺǸʬʳ ʌțɶǸɾțɐȺǱ ǍɅǱ ʌțȡɾ ǪǍɅ ǩǸ
ɶǸɵʔǸɾʌǸǱ ʬȡǍ ʌțǸ ¬ɐǪǍȺ !ʔʌțɐɶȡʌʳṧɾ
!ɳɳɶǸɅʌȡǪǸɾțȡɳ ¬Ǹʬʳ ¶ǍɅǍȓǸɶṣ

ÿțǸ ñǸɅȡɐɶ ¬ǸǍǱǸɶ !ɳɳɶǸɅʌȡǪǸɾțȡɳ ʭȡʌț ¸æèñ¬ ȡɾ ǸȺȡȓȡǩȺǸ Ȓɐɶ ȒʔȺȺ ȒʔɅǱȡɅȓ ʌțɶɐʔȓț ʌțǸ
!ɳɳɶǸɅʌȡǪǸɾțȡɳ ¬Ǹʬʳṣ ÿțǸ ɳɶɐȓɶǍɃɃǸ țǍɾ Ǎ ȒʔɅǱȡɅȓ ǩǍɅǱ ɐȒ ễᶯᶲṞᶮᶮᶮ ṵɾʔǩȲǸǪʌ ʌɐ
ɶǸǱʔǪʌȡɐɅɾ ǩǍɾǸǱ ɐɅ ɳɶȡɐɶ ȺǸǍɶɅȡɅȓ ǍɅǱ ǸʲɳǸɶȡǸɅǪǸṶṣ 

How does the funding work?

ğțǸɶǸ Ǎ ɃǍȡɅʌǍȡɅǸǱ ɾǪțɐɐȺ ɾȡʌɾ ʭȡʌțȡɅ
Ǎ ¬ɐǪǍȺ !ʔʌțɐɶȡʌʳ ȺǸʬʳ ǍɶɶǍɅȓǸɃǸɅʌṞ
MǱʔǪǍʌȡɐɅǍȺ ǍɅǱ ñɳɐɶʌȡɅȓ fʔʌʔɶǸɾ ǪǍɅ
ʭɐɶȶ ʭȡʌț ʌțǸ ¬ɐǪǍȺ !ʔʌțɐɶȡʌʳ ʌɐ
ǸʲɳȺɐɶǸ ɳɶɐǪʔɶǸɃǸɅʌ ɳɶɐǪǸɾɾǸɾṣ

¸ɐɅẁȺǸʬʳ ɳǍʳȡɅȓ ǸɃɳȺɐʳǸɶɾ ṵȡṣǸṣ ʭȡʌț Ǎ
ɾǍȺǍɶʳ ǩȡȺȺ ɐȒ ʔɅǱǸɶ ễᶱ ɃȡȺȺȡɐɅṶ ǍɶǸ
ɶǸɵʔȡɶǸǱ ʌɐ ǪɐɅʌɶȡǩʔʌǸ ᶳụ ʌɐ ʌțǸ Ǫɐɾʌ
ɐȒ ʌțǸ ɳɶɐȓɶǍɃɃǸ ẁ ʌțȡɾ ȡɾ ễᶵᶮᶮṣ
ğțǸɶǸ ʌțȡɾ ȡɾ ʌțǸ ǪǍɾǸṞ MǱʔǪǍʌȡɐɅǍȺ
ǍɅǱ ñɳɐɶʌȡɅȓ fʔʌʔɶǸɾ ǪǍɅ ʭɐɶȶ ʭȡʌț
ʳɐʔɶ ǸɃɳȺɐʳǸɶ ʌɐ ɾǸǸȶ ɾʔɳɳɐɶʌ ȒɶɐɃ Ǎ
ȺǸʬʳ ʌɶǍɅɾȒǸɶ ɳǍɶʌɅǸɶ ʭȡʌț ʌțǸ ǍȡɃ ɐȒ
ǍȺȺǸʬȡǍʌȡɅȓ ʌțǸ ȒǸǸɾṞ țɐʭǸʬǸɶ ʌțȡɾ
ǪǍɅɅɐʌ ǩǸ ȓʔǍɶǍɅʌǸǸǱṣ

Apprenticeship Levy Funding



Off-the-job training is a key part of your
development. This means dedicated time
during your normal working hours to focus
on learning and applying new skills related
to your apprenticeship.

Think of it as your chance to dive deeper,
exxx





Contact us:
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mailto:info@esfapprenticeships.co.uk
mailto:enquiries@llse.org.uk
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